 
Video Scripts:

William Mack – Home Depot
At the Home Depot, we take pride in supporting our community.  We strive to meet the needs of a diverse community and by hiring persons with disabilities, we strengthen our workforce. Think ability first, and you will see the difference!  (image of logo and phone number appears.)
Ron and Donna Romeniski - Vmeals 
At Vmeals, we find that hiring people with disabilities is great for business.  Workers with disabilities tend to have better retention rates and are more loyal to companies who hire them.  The people we’ve hired are like family.  Think ability first, and you’ll see the difference! (image of logo and phone number appears.)
Doug Lantau - Imperial Plaza 
Did you know hiring individuals with disabilities can reduce your turnover rate?  At Imperial Plaza, we’ve reduced our turnover rate by eighty percent.  We attribute this, in part, to hiring individuals with disabilities.  Remember, think ability first, and you’ll see the difference! (image of logo and phone number appears.)
Bonnie Bayliss  - Aramark
At Aramark, hiring people with disabilities brings diversity to our workforce.  Employees with diverse backgrounds bring new perspectives and solutions to help our company grow. Think ability first, and you’ll see the difference! (image of logo and phone number appears.)
Keith Smith - Cadmus 

At Cadmus, people with disabilities are an important part of our diversity strategy.  By providing opportunities to people with disabilities, we’ve identified new skills, ideas, and solutions that benefit our business. Think ability first and you’ll see the difference! (image of logo and phone number appears.)
Ethel Walker – DRS 
 October is Disability Employment Awareness Month.  Hiring persons with disabilities helps businesses, improve retention rates, increases diversity and makes good business sense.  For more information, contact the Virginia Department of Rehabilitative Services. (image of logo and phone number appears.)
